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The Patient Protection and Affordable Care Act (PPACA), more commonly known as the
Affordable Care Act (ACA), or Health Care Reform, is one of the most significant workplace laws
in decades, and it's affecting every employer in more ways than they may realize. While the ACA
provides an opportunity for employers to reshape their benefit strategies, in most cases it will also
require them to make a shift in their organizational culture.
As of January 1, 2015, the ACA mandates new reporting
requirements for employers. The first reporting is due
to the IRS and to employees by the end of January 2016.
The IRS reporting forms must contain data on
employees and their dependents for each month
throughout the entire 2015 calendar year.

There is a risk of significant penalties and taxes if
reporting requirements aren’t met. Employers who
have not started planning for the January 2016 ACA
documentation deadlines must act quickly to develop an
action plan that will ensure they are complying with the
new ACA reporting requirements.

● How many full-time, part-time, and full-time
equivalent (FTE) employees do I have? How do I know
which is which?
● Is my employee population small enough that I don't
have to worry about these reports? What must I do
if I have a large employee population?
● What is "affordable" and "minimum value" coverage?
What is "transition relief" and do I qualify for it?
● What are the reporting differences if I have a fully
insured versus a self-insured group health plan?
● What is a "look-back" measurement? How do I do it?
What is the “stability period” and what are "pay-orplay" penalties? How do I avoid penalties?
● What happens if my group health plan covers just my employees and not their spouse or dependents?
● What is an IRS form 1095-C? What is a 1094-C? Do I file these with the IRS? Do I give them to my employees?
How do I complete them? When are they due?
● If I don't comply with these new regulations, am I subject to fines or penalties? How much are the fines and penalties?
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People say switching to a new payroll
provider is painful. Not with Savers Admin;
we make it easy.
The new ACA compliance requirements, on
the other hand, have the potential to be
painful – and expensive! – if you aren’t ready.
You want a payroll partner who’s going to be
right there with you to guide you through it.
Don't delay any longer. The ACA reporting
requirements are real and they are here. And
the penalties for non-compliance can be stiff.
Call Savers Admin today and let’s get started
on your way to ACA compliance!

Brokers:
Let us quote
your clients!

635 W. 4th Street | Suite 201
Winston-Salem, NC 27101
Tel: 800-949-0311
Fax: 336-759-3999
payroll@saversadmin.com
www.saversadmin.com

